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ENVIRONMENTAL SCAN – BILL 6 

This document is a jurisdictional scan of the areas within Bill 6: The Enhanced 
Protection for Farm and Ranch Workers Act introduced into the legislature in November 
2015. The jurisdictions reviewed are British Columbia, Saskatchewan, and Manitoba. 
Other provinces are mentioned when something unique was identified.   

1. Occupational Health and Safety 

British Columbia 

The Occupational Health and Safety Regulation (OSHR) under the Workers 
Compensation Act stipulates that every workplace in BC that employs workers must 
have a health and safety program, including farms.  

However, only employers that have twenty or more employees and have a workplace 
with a moderate to high risk of injury must develop and maintain an occupational health 
and safety program. An OHS program in BC must include the employer’s aims and 
responsibilities with respect to OHS, regular inspection schedules, written directions for 
employees, maintenance of statistics and records, and a regular review of OHS 
standards and their implementation. 

The BC Occupational Health and Safety Regulation also includes a number of 
workplace safety conditions specific to the agriculture industry including barriers for 
manure pits, cold storage, animal handling, use of hay balers, among many others. 
There are no exemptions for family farms or differentiations between large or small 
farming operations.  

A variety of training and information is made available through the Farm and Ranch 
Safety Association. 

Saskatchewan 

In Saskatchewan, the Occupational Health and Safety Act, 1993 (OHS Act) and 
Regulations (1996) apply to all workplaces, including farms.  

The OHS Act places responsibilities for health and safety on everyone who works in or 
in relation to the workplace. These individuals include employers, workers, self-
employed persons, supervisors, contractors, owners and suppliers. The level of 
responsibility for each of these persons is based on the extent of their authority and 
control over the workplace. For example, the employer - who has the most control over 
the business - has the greatest degree of responsibility to ensure health and safety 
standards are met. This includes duties to ensure equipment and work practices are 
safe and that workers are given the equipment, information, instruction, supervision and 
training they need to protect their own health and safety.  

On the other hand, workers’ responsibilities are limited to what they can control. For the 
most part this includes a responsibility to cooperate with others in matters of health and 
safety, to comply with health and safety instructions given to them, and to take 
reasonable care that they do not endanger themselves or others who could be affected 
by their actions. 

http://www.farsha.bc.ca/about-us/
http://www.farsha.bc.ca/about-us/


Under Saskatchewan’s OHS Act, workers are given three basic health and safety rights:  

 Workers have the right to know about the hazards of their jobs. They should 
know how to recognize and deal with those hazards so they will not cause injury 
or health problems to themselves or to others in the workplace.  

 Workers have the right to participate in health and safety education and training 
in the workplace. Employers should consult with them about matters that affect 
their safety.  

 Workers have the right to refuse work that they believe to be unusually 
dangerous to themselves and/or others in the workplace. 

A self-employed person, such as a farmer who does not employ others, has the same 
responsibilities under the OHS Act as both an employer and worker combined. In short, 
they must give themselves and expect from themselves the same standards of health 
and safety, as is given to and expected from any other worker or employer.  

Manitoba 

In Manitoba, the Workplace Safety and Health Act governs the relationship between 
employers and employees with regard to workplace safety and applies generally to all 
workplaces including farms. Under the Act, every employer must ensure, so far as is 
reasonably practicable, the safety, health and welfare of all their workers. The specific 
workplace safety requirements are found in the Workplace Safety and Health 
Regulation.  

The Act and Regulation in Manitoba gives direction on how farmers should protect 
those who work on a farm as well as how workers are required to protect themselves 
and others.  

2. Workers Compensation  

British Columbia 

In British Columbia, the Workers Compensation Act (1996) applies to all employers and 
workers in the province that are engaged in paid work, although it does allow for the 
Workers Compensation Board to exempt certain workers.  

Currently, the exemptions in place in British Columbia are not based on industry type 
(ex. there is no exemption for agriculture or any other specific industry), but rather are 
based on the duration of employment and if the employment is taking place at a private 
residence. For example, the following scenarios are exempt: 

 You regularly employ a person or firm for an average of less than eight working 
hours per week. 

 You employ a person or firm to do a specific job or jobs for a temporary period of 
less than 24 working hours. 

As such, paid workers and the employers of those workers on all commercial farming 
operations, regardless of size, are included under WCB legislation in British Columbia. 



Unpaid workers, such as children or family members performing chores or assisting in 
seasonal activities, are not included under the legislation. 

Saskatchewan 

Similar to Alberta, the Workers’ Compensation Act (2013) establishes the Workers 
Compensation Board to manage a compensation system for workplace injuries on 
behalf of workers and employers. In Saskatchewan, there are exemptions for certain 
industries including many workers in the agriculture sector covered by the following 
areas:  

 Dairy farming 

 Demonstrating and exhibiting 

 Feedlot or livestock yard operation  

 Fur farms 

 Grazing co-operatives 

 Land clearing, brush cutting, or stumping  

 Livestock brokers 

 Mobile farm feed service or portable seed-cleaning plants 

 Piggery farms 

 Poultry farms 

 Trapping 

 Voluntary workers (except those involved in rescue or emergency work) 

Manitoba 

In Manitoba, the Workers Compensation Act applies to all employers and workers in all 
industries. However, Regulation 196/2005 (the Excluded Industries, Employers and 
Workers Regulation) does exempt “farmers and family members of farmers” from WCB 
regulations. This exemption is as follows: 

A farmer or family member of a farmer engaged in farming on a farm that is 
owned or operated 

a) by the farmer, or 
b) by a family farm corporation – being a corporation 

i. that is primarily engaged in the business of farming, 
ii. that is under the control in fact of the farmer, a family 

member of the farmer or any combination of them, and 
iii. of which a majority of the issued and outstanding shares of 

each class of shares are legally and beneficially owned by 



the farmer, a family member of the farmer or any 
combination of them. 

The definitions included in the legislation include: 

 “family member of a farmer”  

a) a spouse or common-law partner of the farmer; 
b) a child of the farmer or a child of the farmer’s spouse or common-

law partner; 
c) a parent of the farmer or a spouse or common-law partner of the 

parent; 
d) a brother, sister, step-brother, step-sister, uncle, aunt, nephew, 

niece, grandchild or grandparent of the farmer or of the farmer’s 
spouse or common-law partner; 

e) a parent of the farmer’s spouse or common-law partner; 
f) a current or former foster parent of the farmer or of the farmer’s 

spouse or common-law partner; 
g)  a current or former foster child, ward or guardian of the farmer or of 

the farmer’s spouse or common-law partner; 
h) The spouse or common-law partner of a person mention in any of 

the clauses (d) to (g); and 
i) Any other person whom the farmer considers to be like a close 

relative, whether or not they are related by blood, adoption, 
marriage, or a common-law relationship 

“farming” - the primary production of livestock, poultry, livestock and 
poultry products, fruits, vegetables, grains, oilseeds, pulse, forage, market 
garden or horticultural products or other agricultural products, and 
includes the cutting of timber or lumber ties, cordwood or pulpwood. 

“farmer” - an individual who 

a) Receives a significant portion of his or her income either directly or 
indirectly from his or her occupation of farming; and 

b) Spends a significant portion of his or her time actively engaged in 
farming. 

This exemption for farmers is written in a very liberal and far-reaching manner, as it 
exempts nearly any “close friend” as identified by the farmer from WCB coverage. This 
allows for the continuation of family members and neighbours working together on 
family farms. At the same time, requiring that the “farmer” be actively engaged in 
farming in order for the exemption to apply ensures that the exemption is limited to 
relatively small farms.  

Within this exemption, however, farming remains a designated voluntary coverage 
industry. Those operating ‘family farms’ can still apply for coverage for farmers and their 



family members. Farmers who get workers’ compensation coverage are entitled to 
benefits such as:  

 Disability insurance for work-related injuries  

 Wage loss benefits  

 Lump sum payments if permanently impaired  

 Freedom from legal action by an injured employee 

3. Labour Standards  

British Columbia 

A farm worker is defined in the Employment Standards Regulation as a person 
employed in a farming, ranching, orchard or agricultural operation and whose principal 
employment responsibilities consist of any of the following: 

 Growing, raising, keeping, cultivating, propagating, harvesting or slaughtering the 
product of any of the above operations. 

 Clearing, draining, irrigating or cultivating land. 

 Operating or using farm machinery, equipment or materials for the above 
purposes. 

 Direct selling of a product of any of the above operations if the sales are done at 
the operation and are only done during the normal harvest cycle for that product. 

 The initial washing, cleaning, sorting, grading or packing of an unaltered product 
produced by the operation, or a similar product purchased from another operation 
during the normal harvest cycle for that product. 

Farm workers are covered by most sections of the Employment Standards Act and 
Regulation with certain important exceptions including application of the minimum 
wages, pay wages, deductions of wages, and statutory holidays. Farm workers are not 
entitled to overtime pay. However, a farm worker must not work excessive hours 
detrimental to the employee’s health or safety. 

Saskatchewan  

The Saskatchewan Labour Standards Act (LSA) is the legislation that outlines the 
relationship between the employer and the employee including the application of 
minimum wages, holidays, maternity leave, etc.  

The LSA does not apply to an employee employed primarily in farming, ranching, or 
market gardening; however, the Act does apply to those in the operation of egg 
hatcheries, greenhouses, nurseries, bush clearing, feedlots/confined feeding 
operations, and commercial hog operations.  

Manitoba 



In Manitoba, labour standards are regulated by the Employment Standards Code. Some 
sections of the Code apply to agricultural workers, while others do not. There are also 
different exemptions for paid farm workers with no relationship to the family that owns 
and/or operates the farm, and for family members being paid to work on the farm.  

Specifically, paid, non-family member agricultural workers are not regulated by the 
standard hours of work requirements, overtime requirements, general holiday 
requirements, and wages for reporting to work requirements. Non-family agricultural 
workers are still regulated by minimum wage requirements, annual vacation and 
vacation allowance requirements, weekly day of rest requirements, work break 
requirements, unpaid leave requirements (maternity leave, compassionate care leave, 
etc.), termination of employment requirements, and employment of children 
requirements. 

Paid family member agricultural workers are subject only to Division 13, Part 2 of the 
Code, which requires that employers may not discriminate between male and female 
employees by paying one gender more than the other for the same work. The 
requirements that are applicable to paid non-family workers described in the paragraph 
above are not applicable to family paid workers. For the purposes of the Employment 
Standards Code, a family member is defined as: 

a) A spouse or common-law partner of the employee; 
b) A child of the employee or a child of the employee’s spouse or common-law 

partner; 
c) A parent of the employee or a spouse or common-law partner of the parent; 
d) Any other person who is a member of a class of persons prescribed in the 

regulations for the purpose of this definition 
 

4. Collective Bargaining 

Eight provinces in Canada allow farm workers to unionize and seek collective 
bargaining including British Columbia, Manitoba, and Quebec. In Ontario, the 
Agricultural Employees Protection Act (AEPA, 2002) grants the freedom for agricultural 
workers to ‘associate’, but not collectively bargain.  

Alberta’s previous exclusion for farm workers from the Labour Relations Code is 
considered by some in the legal community to interfere with the Canadian Charter’s 
right to association. Several Canadian Supreme Court decisions in the last year have 
favoured expanding collective bargaining rights under the charter including:  

 Mounted Police Association of Ontario v Canada (Attorney General), 2015 SCC 
1 

 Meredith v Canada (Attorney General), 2015 SCC 2   

 Saskatchewan Federation of Labour v Saskatchewan, 2015 SCC 4  

  

5. Children and Farm Work 

http://canlii.ca/t/gfxx8
http://canlii.ca/t/gfxx8
http://www.canlii.org/en/ca/scc/doc/2015/2015scc2/2015scc2.html
http://canlii.ca/t/gg40r


Alberta  

Prior to Bill 6, restrictions on child employment do not apply to most farm and ranch 
employees. Children under 16 must attend school during normal school hours, unless 
they have a special permit.  

British Columbia  

Workers must be 15 years old or hold a permit from the Employment Standards Branch 
to work in any sector, including farm work.  

Saskatchewan  

Youth workers must be 16 years old to operate powered mobile equipment on a 
worksite or to work in areas where they may be exposed to dangerous chemicals or 
biological substances. There is an exception for family farms whereby the immediate 
family of the farm owner are able to work on farms with no restrictions to work hours 
other than youths under 16 cannot work during school hours without the permission of 
their school’s principal. 

Manitoba  

Most restrictions on child employment do not apply in the agricultural sector. However, 
children under 16 cannot work during school hours without a permit. Children under 15 
may not get such a permit. However, children who are family members of farmers are 
exempt from this section of the Employment Standards Code.  

Ontario  

Most restrictions on children's work do not apply in the farm sector. Youth under 16 
must go to school and cannot work during school hours without a permit, unless they 
have completed high school. 

New Brunswick 

Youths under 18 may not work during school hours unless they have graduated from 
high school. Youths under 16 cannot work on a farm or in other sectors:  

 More than 6 hours/day;  
 More than 3 hours/school day;  
 On any school day when work and school add up to more than 8 hours;  
 Between 10 p.m. and 6 a.m.  

Youths under 14 cannot be employed in the forestry industry, including tree planting, 
brushing and spraying, without a permit from the Director of Employment Standards. 


